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This agreement ensures the ongoing support and guidance of the doctoral candidate and establishes 
mutually agreed-upon requirements for all parties. It does not constitute an enforceable legal position. 

1 Declaration and formation of the Thesis Advisory Committee 

_____________________________________________   (doctoral candidate) 

_____________________________________________   (institute)  

and  

_____________________________________________   (advisor)  

agree to establish a Thesis Advisory Committee (TAC) for the duration of the doctoral candidate’s 
membership of the Graduate School of Geosciences (GSGS). TAC rules and guidelines are published on 
https://geosciences.uni-koeln.de/gsgs/about/rules-and-guidelines. The doctoral candidate is required to 
submit the signed agreement to the GSGS office as instructed within three months of the research project’s 
start.  

Additional TAC members are listed in the Supplement to this agreement. If a TAC member leaves before 
the submission of the dissertation, the advisor (or the responsible office in the Faculty) shall ensure that 
appropriate supervision continues to be guaranteed. 

2  Doctoral project data 
The doctoral candidate has applied for acceptance as a doctoral candidate in  Crystallography; 

 Environmental Sciences;  Geography;  Geology and Mineralogy;  Geophysics;  Meteorology; 
   _________________________  [other subject] at the Doctoral Office of the Faculty of Mathematics 

and Natural Sciences (MNF) and will remain enrolled at the University of Cologne for the duration of their 
doctoral studies.  

a. The working title of the thesis is:

__________________________________________________________________________________   

b. Doctoral project start date:   ___/___/20___ [dd/MM/yyyy]

c. Planned project end: ___/20___ [MM/yyyy] 

A comprehensive time schedule is due along with a research plan within 6 months of the project’s start. 



GSGS Supervision Agreement (2026-06) Page 2 

3 Working conditions and funding 
It is recommended to discuss mutual expectations before starting work, ideally in a preparatory 
conversation. 

3.1  Resources 

In addition to access to relevant scientific literature and research material, the following resources will 
be made available to the doctoral candidate (select and complete as required): 

 workstation/desk; PC; laboratory access; equipment; data storage (see 4.3);         
__--computing resources;         ____________________________________________________________ 

3.2  Project location 

  The project will be conducted in the advisor’s working group. 

The project will be carried out at   ___________________________________ [institute / institution] 

 under the guidance of ________________________________. 

3.3 Funding 

The doctoral candidate and advisor will discuss potential funding extension no later than six months 
before the end of the current funding period, i.e. by ____/ _______ [MM/yyyy] 

4 Duties and responsibilities 
The rules of the GSGS and the doctoral regulations (Promotionsordnung) must be adhered to at all times. 
This document does not replace any agreement between the doctoral candidate and the MNF or the UoC. 

4.1 Code of conduct clause 

All parties commit to maintaining a professional, respectful, and non-discriminatory working environment. 
Harassment, abuse of power, and discrimination based on gender, ethnicity, nationality, disability, religion, 
sexual orientation, or any other protected characteristic will not be tolerated. Any violations should be 
reported to the appropriate institutional body. 

4.2 Duties and responsibilities of the advisor and doctoral candidate 

The advisor commits to providing academic guidance to the doctoral candidate and supporting their early 
scientific independence. This includes: 
• Structuring the doctoral project to ensure its scientific and practical feasibility;
• introducing  them in the research subject and the relevant scientific environment;
• discussing and assessing hypotheses and methods;
• regularly providing differentiated feedback on results and their interpretation;
• facilitating career development and participation in scientific conferences, subject to financial

constraints.

The doctoral candidate commits to actively engaging in their research and taking responsibility for the 
progress of their dissertation. This includes: 
• Regularly discussing their work with the advisor, integrating feedback, and working towards scientific

independence;
• regularly informing the TAC of project progress and any emerging issues;
• presenting substantive interim results to the advisor at least every six months.

https://geosciences.uni-koeln.de/sites/geosciences/GSGS-Downloads/OfficialDocs/Preparatory_conversation_MNF.pdf
https://geosciences.uni-koeln.de/sites/geosciences/GSGS-Downloads/OfficialDocs/Preparatory_conversation_MNF.pdf
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4.3 Data storage 

The undersigned ensure that all data collected within the scope of supervision is made available to the 
faculty upon request in an appropriate form, insofar as this is necessary for scientific purposes, quality 
assurance, or institutional obligations, while complying with applicable data protection regulations and 
the Open Science Principles of the University of Cologne (https://oscc.uni-koeln.de/en/open-science-
principles). 

5 Work-life balance compatibility 
Together, we care for work-life balance. The compatibility of personal life and academic work is 
supported. Special measures to promote work-life balance are agreed upon as needed. 

6 Termination of the agreement and arrangements in case of conflict 
This agreement terminates with the end of the candidate's GSGS membership, which is regularly with 
the successful oral defence of the candidate’s doctoral thesis. 

The doctoral candidate may terminate the advisory relationship at any time without stating reasons. 
If the thesis is to be continued, the candidate is expected to identify a suitable replacement 
advisor in consultation with the remaining TAC members. If needed, additional support can be 
provided by the Doctoral Office of the Faculty, an ombudsperson or the GSGS.  

Similarly, the supervision agreement may be dissolved at any time by mutual agreement. 

The advisor may only terminate the supervision agreement unilaterally for good cause. In this case, 
the Faculty's Doctoral Committee will check whether an alternative, subject-appropriate 
supervisory relationship is possible. The Doctoral Office of the Faculty must be notified of the 
cancellation of the supervision agreement. 

Should factual or personal differences of opinion occur that would hinder a future trusting, 
constructive and purposeful cooperation, both parties in this agreement may - individually or jointly - 
seek assistance of a member of the GSGS Steering Committee. When necessary, cases may be 
referred to an ombudsperson at the University of Cologne, another relevant university body, 
or an independent mediator. 

_______________________________ 
Date, (electronic) signature (advisor) 

_______________________________ 
Date, (electronic) signature (doctoral candidate) 

With my signature, I declare that I agree to my details provided here 
being kept in the relevant electronic records of the GSGS. 

https://oscc.uni-koeln.de/en/open-science-principles
https://oscc.uni-koeln.de/en/open-science-principles
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Note: The Supervision Agreement is concluded between the doctoral candidate and the advisor. This Supplement is to 
register additional members of the Thesis Advisory Committee (TAC). Their roles are explained on 
https://geosciences.uni-koeln.de/gsgs/about/rules-and-guidelines.  

Independent TAC member (mentor, compulsory) 
I am not bound by instruction of the advisor and hereby assume the role of independent TAC member and mentor. 
This includes meeting with the doctoral candidate at least briefly without the advisor present after each TAC 
meeting and signing for this on the TAC Status Report. 

______________________________________ 
Title, first name, last name  

______________________________________ 
Institute 

______________________________________ 
e-mail

Please keep my e-mail address on the mailing list
“gsgs-profs@uni-koeln.de” (primarily for TAC members 
in Cologne Geosciences)

Details in the grey area are only required for TAC members from 
outside the Department of Geosciences, University of Cologne. 

___________________________________________ 
External institution 

___________________________________________ 
Complete address 

 Please add my e-mail address to the mailing list “gsgs-
tac@uni-koeln.de” (primarily for TAC members outside Cologne 
Geosciences) for the duration of this TAC membership. 

  I agree to my details provided here being kept in the 
relevant electronic records of the GSGS. ______________________________________ 

(electronic) signature (independent TAC member, mentor)

Further TAC member (mentor) 
I hereby assume the role of further TAC member and mentor. 

______________________________________ 
Title, first name, last name  

______________________________________ 
Institute 

______________________________________ 
e-mail

Please keep my e-mail address on the mailing list
“gsgs-profs@uni-koeln.de” (primarily for TAC members 
in Cologne Geosciences)

  I agree to my details provided here being kept in the 
relevant electronic records of the GSGS. ______________________________________ 

(electronic) signature (TAC member, mentor)

For further TAC members, copy this page. 

Details in the grey area are only required for TAC members from 
outside the Department of Geosciences, University of Cologne. 

___________________________________________ 
External institution 

___________________________________________ 
Complete address 

 Please add my e-mail address to the mailing list “gsgs-
tac@uni-koeln.de” (primarily for TAC members outside Cologne 
Geosciences) for the duration of this TAC membership. 

https://geosciences.uni-koeln.de/gsgs/about/rules-and-guidelines
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